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SKODA AUTO is fully committed to diversity and
inclusion — both in everyday life and in the workplace

» Diversity and different cultural backgrounds are a source of inspiration, creativity and strength

> The Czech car manufacturer supports diversity and inclusion in all areas of its business

> SKODA AUTO is a member of the Pride Business Forum and a partner of this year’s Diversity Charter
Conference

Mlada Boleslav, 24 May 2021 — To promote inclusion and diversity in everyday life and at work, the EU has
designated May as ‘European Diversity Month’ this year. The initiative is organised by the EU Platform of
Diversity Charters, which currently includes 26 nations. These charters aim to promote and support diversity
in international companies, SMEs and non-profit organisations. SKODA AUTO signed the Czech charter in
2019 and actively promotes tolerance, equal opportunities, cultural diversity and treating each other with
respect. As a sign of its commitment to diversity and inclusion, the carmaker recently joined the

Pride Business Forum and became a partner of the Diversity Charter Conference.

SKODA AUTO CEO, Thomas Schéfer, said: “Diversity has become noticeably more important in recent years and will
continue to do so. It has a measurable impact on the performance of teams and influences a company’s mindset and
culture. Diverse teams are more efficient and more likely to strike the right note when they are working together. That's
why, for us at SKODA, diversity is consistently promoted as one of the key success factors in achieving our company
objectives.”

Maren Graf, SKODA AUTO Board Member for Human Resources, added: “Diversity covers many aspects such as
gender, ethnic origin, social background, religion, world view, sexual orientation and age. They all define an
individual’s personality and how they see themselves. For people to reach their full potential at work, they need to be
surrounded by colleagues who do not judge them but accept and support them as they are. At SKODA AUTO, we
have set ourselves clear objectives. We will resolutely continue to promote — and importantly measure — diversity
across the board. We are shaping the transformation of our company and our industry together with our teams — with
their full potential, commitment and passion.”

Diversity Open Talk on 13 May 2021

As part of the SKODA AUTO Academy OPEN TALK event series, Thomas Schéafer and Maren Graf were joined by
Jana Sramova, Head of Operative HR Management, Digitalisation and HR 4.0 and Michal Kadera, Head of External
Relations to exchange views with the workforce on how strategy and diversity are linked. They addressed why quotas
are an incentive to place a greater focus on diversity and to record and review progress. In addition to numerous other
topics, they also discussed the option of establishing a diversity community at SKODA AUTO.

As a signatory of the EU Diversity Charter and a member of the Czech Business for Society initiative, SKODA AUTO is
involved in various other events. Last year, employees of the car manufacturer and other companies exchanged views
on topics such as ‘Single Parents at Work’, ‘The Future is Female’ and ‘Time Travel: Integrational Dialogue’ and
discussed best-practice examples.
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Joining the Pride Business Forum on 17 May 2021

On 17 May, the International Day Against Homophobia, Transphobia and Biphobia, Thomas Schéafer and Maren Graf
signed the 2017+ Memorandum for SKODA AUTO to join the Pride Business Forum. The initiative aims to promote
LGBT+ diversity in the workplace and ensure open and fair treatment of each other, regardless of sexual orientation
and gender identity. Alongside SKODA AUTO, numerous other major companies are members of the Pride Business
Forum in the Czech Republic.

European Diversity Day conference in the Czech Republic on 21 May 2021

On 21 May, Thomas Schafer and Maren Gréaf joined Elke Heitmiiller, Volkswagen Group’s Head of Diversity, at the
Diversity Charter conference and discussed with representatives from business, politics and academia how diversity
can be anchored in the corporate world. SKODA AUTO signed the EU Diversity Charter in 2019. The employers’
initiative to promote workplace equality is supported by more than 12,000 businesses and organisations across
Europe. In Germany, signatories include Volkswagen, Audi, Porsche and SKODA AUTO Germany.

Equality at SKODA AUTO

The basis for SKODA AUTO’s long-term success is a strong sense of community among its staff. They shape the
working environment and help create an open, diverse and understanding company culture. The car manufacturer’s
diversity strategy is based on five cornerstones.

SKODA AUTO strives for gender balance across its workforce. This includes women being fully supported in their
training and career development, and when returning to work after parental leave. As part of its diversity strategy,
SKODA AUTO staffs roles at all levels with international team members. Being a global company in a dynamic
business environment requires an understanding of the needs of a diverse customer base in all markets to remain
competitive in the long run. Furthermore, the corporate culture is characterised by cross-generational collaboration
within the workforce. Each age group enriches the view on current topics such as digitalisation, teamwork, leadership
style and the working environment. As a further core component of its diversity strategy, SKODA AUTO employs more
than 350 people at its three Czech plants who need special support in carrying out their daily tasks due to their health
or other requirements. The carmaker also actively promotes a diverse mindset. A comprehensive understanding of the
importance of diversity and a clear commitment to the underlying values are key to the car manufacturer's success
and the basis for stakeholder engagement with the company.

Further information:

Tomas Kotera Kamila Biddle

Head of Corporate and Internal Spokesperson — Production, HR and
Communications Environment

T +420 326 811 773 T +420 730 862 599
tomas.kotera@skoda-auto.cz kamila.biddle@skoda-auto.cz
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SKODA AUTO is fully committed to equality — both in
everyday life and in the workplace

As part of the SKODA AUTO Academy OPEN TALK event
series, Thomas Schafer and Maren Graf were joined by
Jana Stamova, Head of Operative HR Management,
Digitalisation and HR 4.0., Michal Kadera, Head of External
Relations and host Sandra Kulkova to exchange views with
the workforce on how strategy and diversity are linked.
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SKODA AUTO is fully committed to equality — both in
everyday life and in the workplace

Czeslaw Walek, founder and chairman of the Prague Pride
Association with SKODA AUTO CEO, Thomas Schéfer, and
SKODA AUTO Board Member for Human Resources,
Maren Graf, at the signing of the 2017+ Memorandum of the
carmaker joining the Pride Business Forum

(from left to right).
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is focusing on three priorities with its ‘NEXT LEVEL SKODA’ program for the future: expanding the model portfolio towards entry-level
segments, exploring new markets for further growth in the volume segment and making tangible progress in sustainability and diversity.
currently offers its customers ten passenger-car series: the CITIGO®iV, FABIA, RAPID, SCALA, OCTAVIA and SUPERB as well as the
KAMIQ, KAROQ, KODIAQ and ENYAQ iV.

delivered over one million vehicles to customers around the world in 2020.

has belonged to the Volkswagen Group for 30 years. The Volkswagen Group is one of the most successful vehicle manufacturers in the
world. In association with the Group, SKODA AUTO independently develops and manufactures vehicles, as well as components, engines
and transmissions.

operates at three locations in the Czech Republic; manufactures in China, Russia, Slovakia and India mainly through Group partnerships,
as well as in Ukraine with a local partner.

employs approximately 42,000 people globally and is active in more than 100 markets.
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